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Abstract 
The integration of occupational safety and health (OSH) into the educational system in European level is an essential aspect of 
the development of risk prevention culture. This allows everybody, teachers and children alike, to learn how to live and work 
in a safe and healthy environment. The educational staff must become aware of the risk factors in their working environment. 
They must also become acquainted with the legal regulations on safety and health at work in order to prevent accidents at the 
workplace. An educational institution must be a safe and healthy working environment for all the staff, students and other 
persons involved with it to make it suitable for the teaching and learning process. 
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Nomenclature 
OSH occupational safety and health  
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VHP workplace health promotion 
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1. Introduction 
    A strategy to promote a culture of prevention and protection must address all parts of society and have a 
scope wider than the workplace and the workforce. It should help to create a culture that values health and risk 
prevention. The  experience of this must be valued nationally. It is therefore important to develop a culture of risk 
prevention in the training programs at all levels of education and in all areas, including vocational training and 
university education. This culture has an important role in primary education as basic preventive reflexes are 
acquired in childhood. 
An educational institution must have a safe and healthy working environment, as appropriate to education. At 
the same time, the presence of vulnerable groups (e.g. very young students) and the needs of disabled people 
must be taken into account. The European Agency for Safety and Health at the Workplace has identified five 
basic points that must be taken into consideration: 
 Indoor workplaces, such as a classroom or a staff office or a kitchen, must be adequately ventilated and 
properly illuminated, have the correct level of humidity, enough space and be clean 
  If vehicles enter the institution then the signposts must be clear and, wherever possible, the driveway 
and the pedestrian area must be clearly demarcated 
 The floors must be well maintained and kept clean to reduce the risk of slipping and stumbling 
 Special attention should be given to the prevention of falls from heights in places such as balconies and 
staircases. Extra railings for very young children may be necessary 
 Doors and the transparent windows must be clearly marked and made of a suitable material 
2. The Strategy of the European Union 
The EU strategy for health and safety at the workplace has designated preventive education and culture 
as key for maintaining and improving the quality of work. With a view to supporting this strategy, the European 
Agency for Health and Safety at Work has published a report called The integration of occupational safety and 
health within the education sector. Best practice seen in schools and vocational education institutions, which 
represents examples of European good practice and highlights the stages, led to a systematic strategy with a view 
to integrating heath and safety at the workplace into the field of education and training. 
 
2.1 The curriculum-based approach 
In the majority of EU member countries, health and safety is part and parcel of the curriculum and dealt 
with in several disciplines. Health and safety are integrated as ‘transversal themes’, i.e. at all educational levels 
and within different disciplines. 
 
2.2 Approach based on the workplace  
It is necessary to know the most important stages of the educational process, the transition from school 
to active life, integration into the workplace and the steps leading to a professional life as well as the 
accompanying risks that should be taken into account. These stages have a global or sectoral theme. 
3. The National Strategy: 
For the period 2009-2013 a new OSH strategy was adopted which supported: 
a) a holistic approach towards wellbeing at the workplace. This requires taking into account the changes in the 
world of work and the emergence of new risks, with a view to increasing the quality of work 
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b) consolidation of  a culture of risk prevention by combining a variety of political instruments, legislation, social 
dialogue, measures and best practice, social responsibility and economic incentives. These would be based on 
building partnerships among the stakeholders involved in the OSH activities 
c) the existence of an adequate social policy. This is a factor in the competitiveness equations it is common 
knowledge that ‘non-policy’ entails some risk. 
 
4. The legal system for occupational health and safety in Romania 
a) the acts which allow only activities directly related to occupational safety measures, forming a so-called ’basic 
legislation,’ include: 
- The Occupational Health and Safety law 319/2006 
- Governmental decisions transposing EU directives 
- Methodological norms for the application of the Occupational Health and Safety law 
b) Documents which contain subsidiary legal standards for health and safety at the workplace such as the 
Romanian Constitution and the Labour Code which has chapters on labor protection and social insurance, as well 
as on labour by women and youths;  rules of law which, although in principle have a different focus and are 
specific to other activities look at the protection of life and health of employed persons 
 
4.1 The Occupational Health and Safety Law 
The legislative act under which health and safety at the workplace is carried out in Romania is the 
Occupational Safety and Health Law. It is the fundamental law for achieving health and safety at the workplace 
and gives all legal provisions for this, whether they are found in the acts which make up the basic legislation or in 
related ones (except for the those from the Constitution and the Labour Code). The structure of the Occupational 
Health and Safety Law provides cover for all the basic issues which come with the practical organization and 
implementation of risk prevention. 
 
The methodological norms for the application of Occupational Health and Safety Law 319/2006 regulate the 
following aspects: 
 employers’ authorization of health and safety at the workplace 
 prevention and protection services 
 representation for workers with specific responsibility in the field of health and safety at the workplace    
 the organization and application of health and safety at the workplace, enterprise and / or establishment 
 training  in the field of health and safety at the workplace for workers 
 workplaces which have serious and imminent dangers 
 specific high risk areas 
 communication and research of events, registration and evidence of occupational accidents and 
dangerous incidents as well as signalling, investigating, declaring and reporting of occupational diseases 
 approval of information and training documentation in the field of occupational health and safety 
 
The organization of prevention and protection activities are provided by the employer in the following ways: 
a) the employer’s assumption of the duty of implementing the measures stipulated by law.319/2006 
b) the appointment of one or more workers to carry out prevention and protection activities 
c) setting up an internal prevention and protection service  
d) using external prevention and protection services 
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5. Occupational safety and health management 
In order to ensure occupational health and safety in educational institutions managers must implement an 
occupational health and safety system. This should be part of the overall management system and include the 
following elements: 
-development of an occupational health and safety policy  
- a management system which clearly allocates responsibilities in the field of occupational health and safety 
-a risk assessment of health and safety at the workplace to be reviewed whenever conditions change 
-occupational health and safety auditing 
-training, information and instruction on health and safety at work 
-emergency procedures 
-periodical analysis of the system in order to ensure that it is efficient 
- storage of documentation and records in order to ensure continuity 
6. Basic principles for occupational safety and health (OSH) 
Occupational health and safety is based on the following principles: 
 All workers have rights 
This provision is in the Health and Safety at Work law 319/2006 
 The OSH policy must be established 
An O.S.H. policy is needed at the highest level. This forms the basis of all prevention and protection in all 
subordinated institutions. This policy must be clearly defined and broadcast to all staff. 
 Consultation with the social partners (employers and workers) as well as other stakeholders is necessary 
In Europe there has been a general but significant change towards a larger consultation with the social partners 
becoming involved in policymaking. The social partners play an important role in promoting OSH at a national 
level.  They are also often involved at national level in the consultations and / or direct negotiations with the 
public authorities, in the advisory committees concerning the OHS policies and with the national agencies as well 
as cooperating with the labor inspectors. 
 Prevention and protection should be the aim of OSH  programs and policies 
All prevention of occupational risks must be coordinated as part of a prevention and protection plan. This 
program, which includes appropriate technical measures, organizational and health, must present a timing of the 
action and can be adapted to the situations encountered. Information is vital for the development and 
implementation of effective programs and strategies. 
Employees at every level are unlikely to be able to contribute effectively to the success of the action if they do 
not understand their responsibilities and are not competent in performing their tasks and mission. 
 Health promotion is the core element of health policy at the workplace; occupational health and safety 
services for all workers must be established 
Workplace Health Promotion (WHP) is the combined efforts of employers, employees and society to improve the 
health and wellbeing of people at work. It is achieved through improving the work organisation and working 
environment, promoting the participation of workers in WHP and encouraging healthy choices, and personal 
development. 
 Compensatory, rehabilitation and treatment services must be made available for workers who have 
suffered from injuries, accidents and occupational diseases 
 Education and training are vital components of a healthy and safe working environment 
In addition to the technical and organizational aspects of the prevention of occupational accidents and diseases, 
training in safety and health at all levels and for all staff is of the utmost importance. Therefore, health and safety 
training should be part of professional training. 
 Workers, employers and authorities have certain responsibilities, tasks and duties; the established 
policies must be implemented 
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Each worker and member of the board is in charge of prevention and protection, according to his level and his 
competency, and should report the accomplishment of this to his superior. Each assessment is based on the 
obtained result as well as on the production domain and the prevention and protection achieved. 
 
7. Training and Information 
Another important component of prevention is the training in the field of occupational health and safety. This 
aims to give the knowledge and skills required to ensure health and safety at the workplace and is performed 
during working hours. 
Employers must ensure that workers have enough information and training on: 
a. the nature and degree of the risk posed by hazardous substances, especially in an emergency 
b. protection of employees and other persons against hazardous substances that may be present .This is achieved 
by the use of coherent and well established methods of handling, storage and transport of dangerous substances 
and correct handling of waste (Mandravel et al., 2003) 
c. correct and effective use of control and protection measures and personal protective equipment. 
This information must also be sent, when appropriate, to subcontractors and their employees (Pece & D sc lescu, 
2003). 
 
8. Labour Protection Measures 
8.1. Personal protective equipment (PPE) 
Providing personnel with protective equipment means they are equipped against risks which occur during the 
labor process. This is free and compulsory for all the employees and other participating categories in the labor 
process and is in accordance with regulations (Governmental Decision 1425/2006). The employer must establish 
an internal list of equipment with appropriate PPE so that tasks can be performed safely.  
8.2. Safety signs 
Safety signs represent a set of rules and mandatory measures which warn of existing risks that cannot be avoided 
or sufficiently limited by technical means of protection or by measures of work organization. In order to prevent 
accidents and the spread of occupational diseases in education classrooms and laboratories can take specific 
preventive measures for each type of activity performed (Nisipeanu & Stepa, 2003). 
The role of health and safety at the workplace is crucial for enhancing the competitiveness and efficiency of 
activities through the positive effects it produces. It reduces the cost of accidents, incidents and diseases and 
increases the motivation to work and the level of safety for teachers and students at the place where they perform 
their activities. 
9. Conclusion 
Labor protection in schools aims to provide the best working conditions, prevent accidents and the spread of 
disease among students, teachers and non-teaching staff as well as keeping up with progress in science and 
technology. 
In our country, safety at the workplace is a matter of the state and is regulated by the Constitution, the Labour 
Code, the Occupational Health and Safety Law  319 /2006, the Methodological Norms/2006 for the application 
of the provisions of the Occupational Safety and Health Law  319/2006 as well as legal acts. In accordance with 
these regulations, the obligation to ensure health and safety for all aspects of labor is incurred by the unit 
manager. The employers and students’ obligations do not affect the the fact that the employer has principle 
responsibility. 
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